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Foreword

Welcome to Bidcorp UK's Gender Pay Gap Report for April 2024. Bidcorp UK
operates in the warehousing and distribution sector, where female representation is
traditionally low. Over the past year, we've taken various steps to attract, promote,
and retain a more diverse workforce. You can find more details in our 'taking
action' section. We are pleased with the progress shown in the figures so far.

Our legal entities employing more than 250 employees are:
*BFS Group Limited trading as Bidfood

¢3663 Transport Limited
eBidfresh Limited
eTurner & Price Limited

I can confirm that the information contained in this report is accurate.

Heather Angus
People Director



Gender pay gap reporting definitions

Gender pay gap legislation was
introduced to encourage employers
to focus on the differences in male
and female pay across organisations
regardless of job role. The legislation
is applicable to employers who have
more than 250 employees and has
been introduced to support the
government’s objective to reduce the
gender pay gap in a single
generation.

Gender pay gap and equal pay
are different measures.

The gender pay gap measures the
difference in pay between men and
women in an organization, regardless of
seniority.

Equal pay deals with the pay
differences between men and women
who carry out the same jobs, similar
jobs or work of equal value.

The median represents the
midpoint of a data set where the
data has been sorted from lowest to
highest.

The median gender pay gap is the
difference between the median hourly
pay for men and the median hourly
pay for women, expressed as a
percentage of male pay.

The median bonus gender pay gap
is the difference between the mid-point
bonuses paid to men and women in the
12 months leading to April 2024
expressed as a percentage of the mid
point bonus received by men during
that period.

The mean represents the average
figure of a data set, where the sum of
all the data is divided by the number
of pieces of data in the set.

The mean gender pay gap is the
difference in the average hourly pay
men and the average hourly pay for
women when expressed as a
percentage of male pay.

The mean bonus gender pay gap is
the difference in the average bonuses
paid to men and women in the 12
months leading to April 2024 expressed
as a percentage of the average bonus
received by men during that period.

Where mean or median figures are
positive, it shows that men are paid
more than women. Where mean or
median figures are negative, it shows
that women are paid more than men.

Quartiles are calculated by sorting the
rates of pay for all employees across
the business from lowest to highest,
then splitting the data set into four
equal sized groups and calculating the
percentage of men and women in each

group.

The quartiles (from lowest to highest)
are called Q1, Q2, Q3 and Q4 where
Q1 is the lower quartile, Q2 is the lower
middle quartile, Q3 is the upper middle
quartile and Q4 is the upper quartile.




Bidfood gender pay gap figures 2024

Mean pay gap
-4.29%

Women paid more than men
(Last year -3.96%)

Mean bonus
pay gap 26.63%

Women paid less than men
(Last year -36.90%)

20.13% of men
received bonus

pay

(Last year 44.68%)

48.76% of
women received

bonus pay
(Last year 56.50%)

Median pay gap
0.35%

Women paid less than men
(Last year -1.92%)

Median bonus
pay gap -162.22%

Women paid more than men
(Last year -406.62%)

Proportion of men and women in
each quartile

Q2

® Men = Women

Q3 Q4

We have arranged our employees in order of lowest to highest paid worker,
then split them into quartiles —the lowest 25%, the next 25% and so on. Each
quartile indicates the split of males and females in that group.

Q1 = lower quartile Q2 = lower middle quartile
Q3 = upper middle quartile Q4 = upper quartile



3663 Transport gender pay gap figures 2024

Mean pay gap
1.95%

Women paid less than men
(Last year -1.51%)

Mean bonus
pay gap -774.37%

Women paid more than men
(Last year -149.29%)

10.40% of men
received bonus

pay
(Last year 28.32%)
15.79% of
women received

bonus pay
(Last year 23.17%)

Median pay gap
0.66%

Women paid less than men
(Last year -4.06%)

Median bonus
pay gap -1775.00%

Women paid more than men
(Last year -200.00%)

Proportion of men and women in
each quartile

0

m Men = Women

Q» Q‘»

We have arranged our employees in order of lowest to highest paid worker,
then split them into quartiles —the lowest 25%, the next 25% and so on. Each
quartile indicates the split of males and females in that group.

Q1 = lower quartile Q2 = lower middle quartile
Q3 = upper middle quartile Q4 = upper quartile



Mean pay gap
1.23%

Women paid less than men
(Last year -1.44%)

Mean bonus
pay gap -18.33%

Bidfresh gender pay gapfigures 2024

Median pay gap
1.52%

Women paid less than men
(Last year 1.02%)

Median bonus
pay gap -67.08%

Proportion of men and women in

each quartile

Women paid more than men
(Last year -32.52%)

Women paid more than men
(Last year -49.54%)

Q

® Men = Women

59.91% of men
received bonus

pay

(Last year 53.50%)

52.42% of | | Q
women received |

bonus pay
(Last year 54.96%)

Q

We have arranged our employees in order of lowest to highest paid worker,
then split them into quartiles —the lowest 25%, the next 25% and so on. Each
quartile indicates the split of males and females in that group.

Q1 = lower quartile Q2 = lower middle quartile
Q3 = upper middle quartile Q4 = upper quartile




Mean pay gap Median pay gap
-8.80% 4.50%

Women paid more than men Women paid less than men

Mean bonus Median bonus
pay gap 22.73% pay gap 60.07%

Women paid less than men Women paid less than men

84.55% of men
received bonus

pay

59.42% of
women received
bonus pay

Turner & Price gender pay gap figures 2024

Proportion of men and women in
each quartile

Q2

® Men = Women

N

Q3 Q4

We have arranged our employees in order of lowest to highest paid worker,
then split them into quartiles —the lowest 25%, the next 25% and so on. Each
quartile indicates the split of males and females in that group.

Q1 = lower quartile Q2 = lower middle quartile
Q3 = upper middle quartile Q4 = upper quartile



gender pay gap

At Bidcorp UK, we are dedicated to fostering a diverse, open, respectful and inclusive workplace
where every employee feels valued. Our commitment to diversity and inclusion is reflected in our
policies and initiatives aimed at creating equal opportunities for all. Our vision is to be the best
foodservice provider, and a positive force for change. Our customers tell us that what sets us apart is
the degree to which the business and our employees care, and that is thanks to the culture we have
created. We live and breathe our values care, share and dare every day.

Over the past year, across the Group we have continued to increase our investment in technology to
enable us to review our demographic data and measure continuous improvement over time. We are
excited to be working on an extension of our current line manager training programme which will
focus on behaviours, and look forward to measuring the impact once launched. We have continued
to work as a corporate sponsor for Catalyse Change, a social enterprise that aims to equip girls and
young women with the confidence and skills for “healthy, happy and green” communities, careers
and planet. Finally, in Bidfresh we have reviewed the pay structures and changed grading and pay
banding to ensure national clarity and consistency.

We are proud of the progress we have made and remain dedicated to continuous improvement in
our journey onward.



www.bidfood.co.uk www.bidfresh.co.uk about.turner-price.com " :
Bidfood, Business Support Bidfresh, Units 10-14 Cedar Way Turner Price, Wiltshire Road, ( B | dCO r'pUK
Centre, 814 Leigh Road, Industrial Estate, Camley Hull, HU4 6PD

Slough, SL1 4BD Street, London, N1C 4PD


http://www.bidfood.co.uk/
http://www.bidfresh.co.uk/
https://about.turner-price.com/
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